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Executive Perspectives on Top Risks for 2019

Shifting cultural norms and expectations of accountability. Disruptive business models. Innovations triggered
by emerging technologies. Changes in the geopolitical landscape. Negotiations surrounding Brexit. Shifting
customer preferences and demographics. Natural disasters. Record lows in unemployment, tightening labor
markets and escalating competition for specialized talent. Immigration challenges. Cyber breaches on a
massive scale. Terrorism. Big data analytics. These and a host of other issues are contributing to the dialogue
happening today among board members and executives, who see a highly dynamic risk environment for

the coming year. Protiviti and NC State University’s ERM Initiative are pleased to provide our latest report
focusing on the top risks currently on the minds of global boards of directors and executives. Our report
contains results from our seventh annual survey of directors and executives worldwide to obtain their views
on the extent to which a broad collection of risks is likely to affect their organizations in 2019.

Among this year’s key findings:
* The global business environment is riskier in 2019
* The nature of uncertainty concerns varies across the world

* Firms are more likely to invest in risk management
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https://www.protiviti.com/sites/default/files/china/insights/cn_survey-top-risks-2019-executive-summary.pdf
https://www.protiviti.com/sites/default/files/united_states/insights/nc-state-protiviti-survey-top-risks-2019.pdf
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Creating a Strong Corporate Culture Begins With Managing Fraud Risk
Assessing the Results of the Latest White-Collar Crime and Fraud Risk Survey

Utica College and Protiviti partnered in the second and third quarters of 2017 to conduct the White-Collar

Crime and Fraud Risk Survey. In our study, we examine the perceptions and actions underlying fraud risk

activities that should serve as a wake-up call to corporate leaders who allocate insufficient time and attention

to fraud risk due to their lack of understanding about the close linkage between weak or nonexistent fraud

risk management programs and a poor corporate culture. Our survey findings appear to align with “compliance

fatigue” and, to a certain extent, complacency that many organizations face when they have a seemingly

endless succession of regulatory obligations to meet, sales goals and revenue targets that are top priorities,

limited budget and resources.

Key findings from the study:

* Organizations continue to lag in employing leading practices to build a strong culture.

» Resources represent a significant challenge in building a strong corporate culture with a clear fraud risk
strategy.

* Many organizations lack a fraud risk management program, including policies to mitigate fraud.

» Third parties represent a significant gap in fraud risk management.
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Protiviti Named to the FORTUNE 100 Best Companies to Work For® List for Fifth Consecutive Year

February 14, 2019 - Global consulting firm Protiviti has been named to the 2019 FORTUNE 100 Best
Companies to Work For® list. The list is based on a survey of people who work at companies with 1,000 or
more employees across the United States. Employees rate their company culture on more than 60 elements of
the workplace, including respect, fairness, camaraderie and the effectiveness of their leaders.
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http://fortune.com/best-companies/protiviti/
http://fortune.com/best-companies/protiviti/
https://mp.weixin.qq.com/s?__biz=MzA4MTE2NDcwNQ==&mid=2657116999&idx=1&sn=e952cf3c16b279da54f6784d423fc0db&chksm=840de389b37a6a9ff1879c1ac1888f0e5122d9a213c4e505bacd5b5260a3344bba199fb3066c&token=1239784570&lang=zh_CN#rd
https://www.protiviti.com/sites/default/files/china/insights/cn_survey-2018-white-collar-crime-fraud-risk-survey-summary.pdf
https://www.protiviti.com/sites/default/files/creating-strong-corporate-culture-begins-managing-fraud-risk-protiviti.pdf
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https://www.protiviti.com/sites/default/files/china/insights/pov-rpa-risk-management-cn.pdf
https://www.protiviti.com/sites/default/files/china/insights/pov_-_entering_the_financial_development_of_the_digital_age.pdf
https://mp.weixin.qq.com/s?__biz=MzA4MTE2NDcwNQ==&mid=2657117012&idx=1&sn=b703a9ec7e0c3474973c2e67343d155b&chksm=840de39ab37a6a8c24bbd4c82163a9e535895a3d6ce6ee26e6b37472bf768544c00dbd176b80#rd

