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Chapter 4, pages 14-19.
2 Adhocracy: The Power to Change, Robert H. Waterman, 1990.
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3 The 2019 Governance Outlook: Projections on Emerging Board Matters, NACD, 2018: www.nacdonline.org/analytics/survey.cfm?ltemNumber=64105
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4 Report of the NACD Blue Ribbon Commission® on Adaptive Governance: Board Oversight of Disruptive Risks, NACD, 2018: http://boardleadership.nacdonline.org/

Disruptive-Risk-DB.html

5 The Gray Rhino: How to Recognize and Act on the Obvious Dangers We Ignore, by Michele Wucker, St. Martin's Press, April 2016.
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